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APWA and Sustainability
By Elizabeth Treadway

There certainly is a lot being written in the media and in
business publications about “sustainability” – the buzz
word for the decade it seems.
The concepts of
sustainable practices are not new but it is important to
have a context for understanding where this issue is
going.
APWA has established the Center for
Sustainability as an organizational unit that will address
both internal business practices and strategies as well as
ensure that we’re supporting you as a member with
appropriate education and tools.
So what is this thing called “sustainability” or
“sustainable practices”? It is composed of two concepts:
1. Meet the needs of the present without compromising
the needs of the future; and
2. Use the earth’s resources at a rate that can be
sustained environmentally, economically and
socially, into the future.
How do we apply this to our everyday activities? It is a
process of deliberately evaluating what we do as we
deliver our services to the public. It is important in our
communication with the public we serve so that they are
equally aware of their responsibility as well as
appreciate the approach you take each day to balance
today’s demands for resources against tomorrow’s
needs. It is about stewardship of resources but it is also
making sure that you do business with organizations that
embrace those values as well.
Let’s take our water resources as an example. We’re
seeing changes in water resource availability patterns as

climate shifts are occurring with the likely result in the
establishment of allocations for supply as well as
increased pressures for reuse (i.e. gray water). In the
eastern US, we’ve been spoiled
over the years, assuming that
water would always be plentiful.
Sure, we’ve had our dry spells but
nothing like the past 20 years with
drought conditions reoccurring
with significant frequency and with
deeper water loss each time. In
Public Works, we will continue to
be challenged to evaluate our
water management practices to
ensure that not only can we
support today’s population and business needs but that
we can address the future needs, while living with more
uncertainty. It is a balancing act that will ensure the
economic and social well-being of our citizens.
The Center for Sustainability in APWA will be there to
assist you in understanding the challenge and to provide
you with professional development opportunities to
address the issues you face each day in your community.
Mr. Matt Mucha, Public Works Director in Olympia,
Washington, chairs the Center and as the agenda
unfolds, I know there will be a need for more volunteers
to step forward and assist. I’ll keep you posted as things
move forward this coming year. If you have an interest
in serving, please don’t hesitate to let me know.
Please watch the APWA website for more information on
sustainability and sustainable practices as well as
opportunities for training and professional development.
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“It All Started in 1955 ... "
Like any good story, the North Carolina Chapter of APWA began with an idea. James Lambeth, serving in 1955 as City
Engineer for Raleigh, gave birth to the idea, nurtured it and brought it to daylight. The man he approached was S.
Leigh Wilson, now executive director of the North Carolina League of Municipalities
What was to develop was not only the creation of the North Carolina Chapter, but the forging of a bond between the
Chapter and the League unique in the national structure of APWA even today. Let's let Leigh Wilson tell that story of
how it all began…
To read more, follow the link to the publication “Public Works Services to People 1957 to 1977" and scroll to page 11.
www.northcarolina.apwa.net/aboutus/history/

APWA Congress and Sharing of Ideas – NC Chapter Leadership Training
Submitted, Flip Bombardier, NC House of Delegates Representative
At the recent APWA Congress, our Chapter was asked to
present and facilitate a roundtable session on
“Implementing a Chapter Leader training Program”.
This was scheduled as part of the overall House of
Delegates Annual Meeting held each year in conjunction
with Congress, and in 2009, held September 12th with
the beautiful city of Columbus, Ohio as a backdrop.
Four roundtable sessions were offered for the
delegates, with each attendee having opportunities to
attend two of the four sessions. Our presentation was
promoted as “ideal for all chapter leaders, regardless if
your chapter has or has not considered an annual
leadership training program, or is already currently
offering a training program …”.
Attendance at our roundtable session was excellent
with a lot of great dialogue occurring throughout; over
30 chapters participated in the two back-to-back
sessions presented by the NC Chapter. We shared
information such as the topics covered at our own
annual leadership training program, reasons why we
implemented our formal program, and the feedback it
has received from our leaders who have participated in
the program. We also highlighted the success of
combining this training with a “Meet and Greet”
luncheon for new chapter members and creating a
forum for them to meet the Board (and for the Board to
meet our new members). During the roundtable
sessions, the other chapters shared their own ‘best
practices’ as well, while still others expressed a high
interest in building their own leadership training
program through input of the attendees as a whole.
It was very interesting to note during our sessions that
we were again reminded (through the open discussion)
that all of our chapters experience very similar
challenges in our organizational continuity. While there
are obvious differences in the ways we are structured
and operate, commonalities include:
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♦
♦
♦

Transition of out-going chapter boards with those
incoming members (and the vast amount of
information to be passed along);
Continuity of policy, procedures, programs,
budgets, and overall operations;
Year-to-year maintenance of the records; And the
list goes on ….

Several of the chapters represented at the sessions
already have formalized leadership training programs
similar to ours; others were very interested in
developing a more formal program, or expanding on
what they have. Still others are starting form ground
zero. All of us agreed of the challenges incurred when
information and training is not passed along year-toyear. As part of the presentation, our 2008 Training
Manual was provided to those chapters expressing an
interest in receiving such.
Without question, all of the roundtable discussions
again proved the value of sharing ideas and building on
each others successes (and failures); this specific
session reinforced the importance of regular and ongoing leadership training in our chapters and in our
APWA organization as a whole.
For those who were able to attend the 2009 APWA
Congress, the quality of information offered and the
benefit received, remains first class. We hope the
roundtable sessions facilitated by our Chapter added to
the overall value of the House of Delegates Meeting,
and to the Congress as a whole. A special thanks is due
to Mr. Keith Pugh of our Chapter in helping lead the
roundtable discussions.
(On a related note, this year’s Chapter Leadership
Training will be held on December 3rd at the Parks
and Recreation Administrative Offices in High Point.
A “Meet and Greet” luncheon from 11:00 am to
12:45 pm is planned as well for our new members.)

Winter 2009

Page 2

Become an Accredited Public Works Agency
By Elizabeth Treadway

As 2010 approaches, I am reminded of the song, “What a
Difference a Day Made.” Written in 1934, by Mexican
composer Maria Grever, it is often referred to as “What
a Difference a Day Makes.” Whether in present or past
tense, the idea is important. The effort we make every
day contributes in building and maintaining our
communities and with the pressures we face this year,
limited budgets, pressures of unemployment, and a
general sense of uncertainty, we are truly challenged to
make each day count. APWA is here to support you and
to assist in providing much needed training, advocacy
and networks to make sure you have the tools you need
to meet the challenges.

Ann Daniels (adaniels@apwa.net) and she’ll get you
started on the road to achieving the worthwhile goal of
Public Works Agency Accreditation.
Remember, you
make a difference every day and Accreditation is a great
way to let others know the outstanding services you
deliver and the important role you play.

For public agencies, one approach that can demonstrate
operational efficiency and best practice performance to
the public and to your elected officials is through APWA
Accreditation of your public works operation. The APWA
Self-Assessment process, the first step to Accreditation,
helps you identify improvements, additional best
practices and efficiencies that might not be immediate
apparent to you. Such system, service and policy
improvements or enhancements will provide
documentation of the value of your agency to the
sustainability and overall health of the community.
On the APWA website, you can find all the resources and
tools you need to understand the process and to get you
started on the path to Accreditation. First step, find
out how you measure up using the Public Works
Management Practices Manual. Agencies can use the
recommended practices contained in the manual as a
model for developing or improving existing practices to
enhance performance, increase productivity, and to
strengthen employee morale. As stated on the website,
“The self assessment process can be used simply as a
checklist or as a major element in the process of
strategic planning. Self assessment involves a thorough,
agency-wide evaluation of current management and
operations policies, practices and procedures, referred
to as ‘management practices,’ or simply ‘practices.’”
Once the Self-Assessment is completed, a team of public
works professionals will make a site visit to evaluate
your documentation of compliance with the Best
Practices found in the Manual. Award of Accreditation is
made to your elected officials in a formal presentation
that brings attention to the professionalism of your
agency. This is a great opportunity to share the news
and put your organization in the spot light. If you’re
interested in further information, be sure to check out
the materials on www.apwa.net and take advantage of
the evaluation process. For further information, contact
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About the NC Chapter of APWA
By Bob Wilson
The NC Chapter of APWA is all about educational and networking opportunities for its members. The NC Chapter has 7 divisions
that provide training specific to an individual’s particular interests and needs. They also provide the opportunity to meet your
peers from other municipalities in a particular discipline. The 7 divisions are listed below:

♦
♦
♦
♦
♦
♦
♦

Administrative Management
Buildings & Grounds
Equipment Services
Solid Waste
Streets
Technology (formed in 2008)
Water Resources

Each division has an annual conference and some divisions (like Equipment Services) also provide specific training at different
times of the year. In addition, the NC Chapter has an annual conference in June of each year. The conferences vary in size from
as small as about 40 people for the new Technology Division to close to 200 attendees for the larger divisions. Vendors of various
products and services are exhibitors at these events to allow you to see what’s available in the marketplace. With nearly 800
members from public and private sector organizations across the state, a tremendous amount of institutional knowledge and
experience is available to be tapped through networking.
I encourage you to browse the website to look at upcoming and past events. This will give you a sense of the opportunities that
are available through APWA. Please feel free to contact me with any questions or if you need additional information.
For information about NC APWA events http://northcarolina.apwa.net/

McKim & Creed Launches State-of-the-Art Mobile Data Collection System
Submitted by Marianna Boucher
Raleigh, NC—McKim & Creed, a nationally ranked engineering,
surveying and planning firm with offices throughout the
Southeast, has launched MoDaC™, a state-of-the-art mobile
data collection system that features the OpTech LYNX™ mobile scanner. This makes McKim & Creed one of the few firms
on the East Coast to offer turnkey mobile scanning services.
Mobile scanning combines 3-D laser scanning, GPS, inertial
measurement and video technologies. Multiple scanners are
mounted on an SUV or on a rail truck. These scanners collect
dense and accurate 360-degree data while the vehicle travels
at posted speeds. The data is used for design, modeling and
simulation in 2-D, 3-D and 4-D formats.
Mobile scanning is most applicable for large transportation
projects that encompass more than one mile, require normal
design accuracies (less than ½-inch tolerance), have tight
deadlines, involve heavily traveled or potentially dangerous
areas, and can benefit from the addition of video imagery for
feature collection and presentation purposes. MoDaC is McKim
& Creed’s trademarked name for its mobile data collection
services.
“MoDaC allows us to offer a unique service to our clients that
is safer, faster and more cost effective than many traditional
surveying methods,” says Marty Stoughton, PLS, McKim &
Creed’s director of business development for mobile scanning.
“Because mobile scanning is such a new technology, and because it offers such clear imagery, we continue to see new
applications each and every day.”
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MoDaC offers considerable benefits. It is significantly less expensive than traditional helicopter photogrammetry. Data
collection is much faster. Massive amounts of data can be
collected while traveling at posted speeds, and surveyors can
collect up to 400,000 points per second as compared to one
point every few seconds with traditional surveying. With
fewer personnel working beside busy roadways, mobile scanning creates a safer job site. The likelihood of bad-weather
delays is reduced due to shortened data collection time. Because the data is collected from a moving vehicle, mobile
scanning does not impede traffic flow. And the dense data
that is collected lends itself to future data extraction without
additional field visits.
Prior to investing in mobile scanning technology, McKim &
Creed compared mobile scanning with static scanning on a
three-mile test site. Two crews worked for one week to collect the data using static scanning. With mobile scanning, the
data was collected in less than half a day.
McKim & Creed has completed eight projects for NCDOT—five
roadway projects and three railroad projects—using mobile
scanning, marking the first time NCDOT has used this technology.
McKim & Creed’s MoDaC system was showcased at the ACEC/
NC/DOT Transportation Conference on October 14 at the
McKimmon Center in Raleigh, N.C.
North Carolina-based McKim & Creed provides engineering,
surveying and planning services to public and private sector
clients via 16 offices located throughout the Southeast.
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National Award Nominations Needed
By Keith Pugh
NATIONAL AWARD NOMINATIONS NEEDED
The American Public Works Association established its
national Awards Program to acknowledge the
contributions individuals, organizations and chapters
provide to improve the quality of life for their
communities. During APWA’s Congress each year, the
Association congratulates the success and commitment
of all in public works and recognizes the achievements
in excellence demonstrated by award recipients in their
vision, passion, and delivery of service to their
communities. The North Carolina Chapter Board
endorsed and was honored to submit five nomination
packages for national awards during 2009 and we were
fortunate enough to have two of the nominees selected
as winners.
The Chapter Awards Committee is now accepting
nominations from North Carolina for national awards.
We all know individuals and programs that are awardworthy. So why not take a few minutes to let the
awards committee know about them......? The Chapter
Board will consider Chapter-endorsed nominations
during its December meeting, so let us know prior to
December 1, 2009.
You can find information about the national awards
program at www.apwa.net (select the “About Us”
button, and find the awards program link on the left
side of the page).
Awards NOT Requiring APWA Membership
♦ Top Ten Public Works Leaders of the Year
♦ Public Works Project of the Year
♦ Citation for Exemplary Service to Public Works

♦
♦
♦
♦
♦
♦

Diversity Exemplary Practices
Excellence in Snow and Ice Control Award
Exceptional Performance
Technical and Management Innovation
Abel Wolman
Michael Robinson Award

Awards Requiring APWA Membership
♦ Distinguished Service to Public Works
♦ Young Leader
♦ Professional Manager of the Year
Engineering and Technology
Facilities and Grounds
Public Fleet
Public Right-of-Way
Public Works Emergency Management
Solid Waste
Transportation
Water Resources
♦ Charles Walter Nichols Award for Environmental
Excellence
♦ Community Involvement Award
♦ Donald C. Stone Award for Excellence in Education
♦ Harry S. Swearingen for Excellence for Outstanding
Chapter Achievement and Excellence in Chapter
Service (individual or corporate)
♦ International Service Award
If you know an individual, a corporation or a program
that deserves special recognition for its impact in public
works, email Keith Pugh keith.pugh@highpointnc.gov
Awards Committee Chair as soon as possible.

WOW! This is worse than a RR crossing . . .
This puts a whole new meaning to the saying “Never run a red light”. Gibraltar’s airport runway and motor vehicle
traffic crossings are at the same level.

NC-APWA Chapter News
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Retiree’s Corner
by Stewart Sykes

July retirement checks from the Local Government
Employees Retirement System (LGERS) included a 0.1%
Cost of Living Adjustment (COLA) based on an early
1970’s General Statue requiring COLA’s to be no more
than the annual increase in the Consumer Price Index
(CPI) with a 4% cap, assuming funds are available.
You’ll recall the October, 2008 actuarial report to the
Retirement Board of Trustees (BOT) indicated sufficient
gains to provide a 3.4% COLA, using the 5 year
smoothing rule.
Since these funds could not be
allocated to retirees as a COLA, they will be used to
partially offset the increase local governmental agencies
are facing effective July 1, 2010 to keep the Local
Government Employees Retirement System (LGERS)
sound. The actuarial report presented to the BOT on
October 15, 2009 indicated a need for the agency’s
contribution rate to move from 4.8% to 6.35% of payroll,
or a 32% increase over what they have been contributing
in the past, and that includes a 0% COLA for retirees.
The summer “Retirees’ Corner” article introduced you
to the Statue that limits COLA’s. It places restrictions
on the amount and funding sources for COLA’s. The
October 15th BOT meeting included discussion of several
options to address these restrictions, recognizing the
fact that the LGERS COLA’s have fallen behind the rate
of inflation 5.6 % over the past 6 years and the threat of
higher inflation possibly making the situation worse.
Therefore, the BOT is searching for increased flexibility
to find alternative methods for funding COLA’s,
especially since all calculations and recent discussions
have included no COLA’s for the next several years.
With any action by the BOT requiring General Assembly
approval, and with the General Assembly not convening
until May, a decision on this matter was postponed until
the January 21, 2010 BOT meeting to provide time for
detailed review.

retirement systems must be considered. Adoption of a
revised plan that ultimately provides inadequate
retirement income, or forces unprepared existing
employees to do their own retirement planning could be
devastating. As a result, the BOT unanimously approved
a motion to appoint an 11 member “Future of
Retirement Study Commission” to recommend
retirement benefits for state and local government
employees hired in the future. The commission is to
also determine whether or not it is possible and
appropriate to extend any benefit program changes to
any of the existing plan participants. The retirement
system staff hopes to have commission appointments
made in November before the holidays. An interim
report is to be made to the BOT by April 15, 2010 with
final recommendations to the BOT on or about November
15, 2010. Of course, any recommendations for change
must ultimately be approved by the General Assembly.
Again, as I stated in the summer issue, I believe it is
time for APWA retirees and other interested members to
organize and take a more active role in dealing with the
constant changes we are seeing with the retirement
system. We must keep abreast of the latest issues and
advise our APWA Board of recommendations we feel are
appropriate.
The All Members Survey portion of the newsletter’s
summer edition provided outdated information since
member input for the survey ended in August. Any
information on the results received in the future will be
provided as soon as possible.
Contact me at ssykes3@nc.rr.com if you are concerned
about your retirement future.

With the financial market taking such a significant
downturn during 2008 and the early part of 2009,
actuarially required contributions to retirement systems
have increased enough to gain a lot of attention. As a
result, state and local officials across the entire
country, many in much worse condition than North
Carolina, are searching for ways to make adjustments to
the benefit plans of their respective retirement
systems. As a result, a variety of proposals are coming
“out of the woodwork” to address retirement system
needs in today’s world. To properly address the issues,
the retirement staff and BOT feel a special study
commission should provide solid research and facts for
consideration in lieu of “knee jerk” reactions to possible
temporary situations. Long standing objectives of the
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APWA-NC Members Donate Blood
Submitted by Chip Vanderzee
A blood drive, sponsored by the North Carolina Chapter of APWA was held in High Point on October 13, 2009. 38 units
of blood were collected in 4 hours. Thanks to all who gave their time to this worthy cause.

Ismael Rosario, Fleet Services Technician, City of High Point

Derrick Boone, Stormwater Superintendent, City of High Point
and APWA-NC Water Resources Division President
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Presentation by George Crombie, APWA President-Elect
APWA Louisiana Chapter Conference on Sustainability, October, 30, 2009
Presented at the LSU University Transportation Technology Center
George has given us permission to publish this in chapter newsletters.
It states the challenges of sustainable solutions that we are all facing today.
APWA is committed to conducting its business with a focus on holistic thinking and this speech gives a great context for that effort .

It is a real honor for me to represent APWA at your Chapter Conference on
Sustainability.
Before I begin my remarks, I want all of you to know that the entire public works
community thanks you for what you have accomplished over the past four years
in bringing your communities back from the devastation caused by Hurricane
Katrina. Louisiana is a wonderful state. Your contributions in the field of
education, medicine, energy, science, the built environment, engineering,
music, and your heritage are vital to the well- being of our country and its
future. The sustainability of your geographical location is critical to the
economic prosperity of America’s heartland.
During the last few years I have had the distinct privilege to serve on the APWA
Board with my good friend Shelby LaSalle. You can be assured that you are well
represented on the APWA Board of Directors. Shelby has been at the forefront in
fostering education at APWA. Your delegates Henry Landry and Robert Lambert
have provided APWA with a wealth of support over the years.
I want to give special thanks to your Chapter President Melissa Glascock and your
Chapter Sustainability Chair Dr. Marie Walsh for their vision in putting on this
important conference.
Over the coming decades, public and business policy decision makers will place
sustainable practices high on their agenda. Whether the issue is public health,
water resources, transportation, solid waste, education, national defense,
natural resources, energy, or emergency management, the skills required by
managers to find holistic solutions in a complex world will focus on a system
thinking approach.
A sustainable community involves collaboration of differing disciplines,
transparency, economic analysis, asset management, stakeholder involvement,
workforce management, and network optimization. It is all about connecting the
dots.
Without the knowledge and skills to develop a sustainable pathway, public and
private managers will be at a significant disadvantage in building the
communities of the 21st century.
On August 28, 2005 I went to bed thinking about what would happen when
Hurricane Katrina hit the gulf coast. When I turned on the news the following
morning; it was initially reported that the New Orleans area had been saved
from a direct hit from the hurricane. Suddenly the news was interrupted to
report that the levees had failed in New Orleans and the city was flooding. It
was a sick feeling to watch the water rising, and knowing the catastrophe impact
the flooding would have.
Despite all I had read about the events that transpired after the hurricane, it
was not until I spent a day in the ninth ward in 2008 that I experienced the fullmagnitude of this tragic event. As I drove back to the French Quarter I continued
to focus on what I had observed that day. The remarkable energy and
commitment young volunteers were making to help the homeless get back on
their feet, the efforts by the public works community and others to restore their
communities, and the sadness of those who lost their homes. I kept asking
myself, how in a country that has the capacity to go to the moon, can we allow
thousands of people to go homeless for so long?
I thought of what Baldwin Wood would have been thinking, the inventor of the
screw pump in the early 1900’s that kept New Orleans free from flooding for 100
years. His work not only allowed New Orleans to prosper, but reduced the
outbreak of yellow fever and malaria, and his pump technology was transferred
around the world saving thousands of lives from disease and floods.
I came to the conclusion that as a nation we have lost our understanding of how
all segments of a community must be managed in a systems thinking approach.
Our problem as a society is not more experts, standards, and money, but our
ability to work together in partnerships and address our problems in an applied
systems thinking manner.
The experiences your region has been through in the last few years, our national
recession, water shortages in the west and southeast, our dependence on foreign
oil, and changes in the atmosphere, are a wake-up call to all of us that
sustainability must be at the forefront of every action we take in the future in
building livable communities.
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Without a systems thinking approach, society fails. Just think for a moment if
the medical profession managed our bodies as separate systems without knowing
the consequences to the entire body by their actions. Yet every day we often
manage our communities in this manner.
In past decades, having a technical degree was sufficient to manage a public
works department. This model no longer holds true. The public works manager
will not only need technical competence in the future, but the public works
manager of the 21st century will require formal training and expertise in
leadership, be a visionary, understand employee needs, knowledgeable about
the environment, adaptable to change, marketing and finance skills, the ability
to work with a diverse population, governance, social responsibility, and the
willingness to speak out on issues impacting the built environment.
Yes technical requirements are important, but public works leaders of tomorrow
will require an expanded skill set to manage in public works. MIT a world
renowned engineering school is developing engineering leadership skills that
technical leaders will need to succeed in the coming years. These skills include:
ability to assess risk and take initiative, willingness to make decisions in the face
of uncertainty, urgency and the will to deliver objectives on time in the face of
constraints and obstacles, resourcefulness and flexibility, trust and loyalty in a
team setting, and the importance of relating to others.
Sustainability is not just about going out and building a road, wastewater facility
or other public works project as a separate mission. Sustainability is all about
understanding how economics, the natural environment, governance, and social
issues, work in harmony with the built environment.
By understanding critical pathway principles in achieving this goal, identifying
potential obstacles, and defining potential remedies will place public works
managers as leaders in their communities.
Sustainability is like developing a good team or symphony orchestra. Each player
or musician has tremendous talent, but when they do not work together, there is
little opportunity for a winning team or beautiful music. What makes your
beloved New Orleans Saints great? It is bringing together individual talent,
working together, and understanding the importance of each action and the role
of each player to run a successful play. The communities and nations that learn
how to achieve this goal, will not only prosper, but will live in harmony with the
environment.
The American Public Works Association Board of Directors has made
sustainability as their number one priority. As we speak there is an APWA
national sustainability committee developing the mission, vision, tools, and
strategies that will provide public works managers with the essential principles
to achieve the goals of sustainability? The objective of APWA is to be in the
forefront along with educational institutions in offering its membership the
educational requirements to become leaders in sustainability, and developing
the communities of the future.
In concluding, when Baldwin Wood was working for the New Orleans public works
department in the early 1900’s, I am convinced that he was taking a systems
thinking approach in how he designed the first screw pump. He had a vision,
willingness to experiment, leadership, the ability to work with others, technical
know-how, and tenacity to succeed.
If we are to be sustainable in the future, we cannot sit idle and live on the
accomplishments of those that came before us. We must learn from them, build
upon their successes and develop the skills required to make our communities
sustainable in the future.
We must become champions in taking a systems thinking approach in designing
our cities of the future, just as Baldwin Wood did when he invented the screw
pump and made New Orleans a center of prosperity.
In the end, the public works profession is not an investment about us, but an
investment for future generations and our children. It is our time to set the
pathway forward.
Thank you.
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Mark the Date - You Need to be Here!
By Keith Pugh

2010 APWA-NC Annual Conference
The American Public Works Association - North Carolina Chapter will hold its 53rd Annual Conference and Equipment
Show Sunday, June 13th through Wednesday, June 16th, 2010
in downtown Winston-Salem. Because these are
extraordinarily difficult times and budgets are tighter than
ever, the North Carolina Chapter APWA is putting together the
highest quality program at the lowest possible cost, filled with
technical and practical information for the multiple disciplines
involved in Public Works.
We asked, you responded. Our request for technical session
ideas was a huge success. The North Carolina Chapter
members responded with over 100 possible session ideas. The
Conference Planning Committee is working through this list to
develop a program filled with concurrent sessions that are
sure to interest everyone.
Also, the Annual Conference is our opportunity to spotlight and recognize the best that public works has to offer with
our Past Presidents dinner and our Chapter Awards program.
So, whether you are public or private sector; whether you are involved in Water Resources, Fleet Management,
Buildings and Grounds, Solid Waste, Technology, Streets, or Administrative Management; "YOU NEED TO BE HERE" so
go ahead, mark your calendar now, save the date, and make plans to join us at the Marriott Downtown and the
Benton Convention Center.

Construction Inspection for Public Works Workshop
(18 PDH credits), Sponsored by APWA-NC and ITRE
January 25-27, 2010, Raleigh,NC
March 16-18, 2010, Charlotte, NC
For more information: check the APWA-NC website
http://northcarolina.apwa.net/events/5451/
Or contact Linda Collier linda_collier@ncsu.edu

More Dates to Save . . .
APWA Sustainability in Public Works Conference
June 8-10, 2010 Minneapolis, MN
http://sites.apwa.net/sustainability/2010/home.aspx
APWA-NC Water Resources Division and
Technology Division Combined Conference
September 26-27, 2010 Asheville, NC
APWA-NC Combined Equipment Services and Streets Division Conference
October 6-8, 2010 Greenville, NC
NC-APWA Chapter News
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SEND US YOUR NEWS!
Thanks to all who have contributed to NCAPWA News.
Please send your news to:
The American Public Works Association is dedicated to education in
the related areas of public works. We help our members, the
public, and policy makers work together to provide the public
works services needed to keep our communities operating smoothly
and safely in concert with the latest environmental and public
health standards. Through the national association and our 67
chapters in the US and Canada, we offer a comprehensive array of
services to meet this educational mission.

David Seneres, Stormwater
Program Manager, City of Archdale
PO Box 14068
Archdale, NC 27263-7068
(336) 431-9141, 244
dseneres@archdale-nc.gov

Officers
President
Mark Combs
City of Asheville
828.259.5919

Vice President
Keith Pugh
City of High Point
336.883.3197

Secretary
Kathi Willis
City of Asheville
828.259.5451

Treasurer
Dale James
HDR Engineering, Inc.
336.674.3130

President-Elect
Gary Smith
City of High Point
336.883.3598

Past President
Chris Thompson
City of High Point
336.883.3215

House of Delegates
Philip Bombardier
City of Gastonia
704.866.6763

House of Delegates Alternate
Blair Thompson
City of Burlington
336.222.5066

Director
Debbie Key
City of Gastonia
704.866.6854

Director
Bob Wilson
USI of Carolina, Inc.
704.342.3007

Director
Johnny Martin
Moffatt & Nichol
919.781.4626

Director
James Martin
ITRE/NC LTAP
919.515.8620

Division Presidents
Administrative Management
Matt Ryan
HDR Engineering, Inc.
704.338.6844

Buildings & Grounds
Gregg Davis
Town of Southern
Pines
910.692.2463

Equipment Services
Mike Barton
Town of Wake Forest
919.554.6123

Solid Waste
Lewis Berry
City of Hickory
828.323.7579

Streets
Dale Wyrick
City of Greensboro
336.373.2783

Water Resources
Derrick Boone
City of High Point
336.883.3455
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Technology
C.J. O’Neill
Town of Matthews
704.847.3661
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